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Welcome speech by Bieneosa Ebite at launch of Ignite’s manifesto – 18 April 2012 

 

Thank you all for attending this evening. It's great to see such a huge turnout at this milestone event for 

Ignite, and the PR industry. 

 

Before I proceed with more detail about the manifesto, I would like to acknowledge the organisations 

and people who have made tonight possible. 

 

The Red Consultancy is our host and we're delighted to have their support. Mike Morgan was 

extremely open to helping Ignite as soon as the request was made. Both Mike and Kate Parker have 

gone the extra mile to help make tonight a success.  

 

Pearson has been supporting Ignite since 2010, generously hosting a number of our flagship events. 

Both Dele, who is here tonight, and Abu are a pleasure to work with and we are delighted with their 

generosity and support once again, through their sponsorship of the manifesto.  

 

When Ignite was established in 2009, diversity was not a topic on the agenda of our industry leaders. 

Our collective workforce did not reflect the demographic profile of the UK, and it was alarming that the 

industry was not concerned about the implications of its inertia, whilst the world around it was rapidly 

changing.   

 

Both the CIPR’s ‘State of the Profession Report’ and the PRCA Census confirm the huge diversity gap 

in terms of ethnicity. There is poor representation of people with disabilities, while women are 

significantly underrepresented in the top echelons of the profession. Our inability to reflect wider society 

in our workforce questions the long-term relevance of the profession when it comes to reaching a 

diverse audience on behalf our clients, both at home and abroad. A homogenous workforce limits our 

creativity, innovation, competitive advantage and perspective. 

 

As a voluntary organisation Ignite set about trying to address the issue of the lack of cultural diversity, 

by promoting the benefits diversity to the industry. We started this journey not just because it is the right 

thing to do from a social and moral standpoint, but also because it makes sound business sense.  
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Crucially, we have developed a substantive dialogue with the industry about diversity in order to 

influence change, and were very pleased that research carried out by Lee Edwards, an Ignite trustee, 

led to both the CIPR and the PRCA setting up groups to address the issue of diversity. 

 

As an organisation, we have never rested on our laurels. We recognise that our industry bodies cannot 

be solely responsible for driving diversity within the industry. We need employers and recruiters to 

move the sum of the multiple debates and reports forward into tangible action. This is why we have 

launched our manifesto for change. 

 

We don’t believe that enhancing diversity in our industry is rocket science. We believe that once 

employers have the desire to enhance their workforce, they can start to lay the foundation relatively 

quickly.  

 

Our manifesto gives employers practical advice to start the process for improving diversity, from getting 

the recruitment process right and creating an inclusive working environment, through to setting 

measurable objectives to track progress on their journey.  

 

We care immensely about our profession and want it to remain relevant and prosperous in the coming 

years. But it won’t happen if employers don’t take action now to work closely with their HR teams to 

ensure the recruitment and promotion processes, as well as the culture within the organisation, are 

conducive to welcoming people from diverse backgrounds, which in turn leads to an enhanced PR 

offering.  

 

Our manifesto offers clear guidance on how to turn the focus from talking about diversity to taking 

tangible action that can make a real and long-lasting difference.  

 

This is our manifesto for change. 

 

 

 

  


